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This form should be completed for each recruitment campaign and returned electronically with the authority to appoint form. Candidate’s ethnic monitoring forms (tear-off slips) should be returned in hard copy to; 

Employee Relations Officer (Diversity Specialist), Human Resources, Queen’s Building, Mile End Campus.

	Job Title
	     
	Grade
	     

	Department
	     
	Reference Number
	     

	Closing Date
	     
	

	List the candidate numbers of those shortlisted:

	     
	     

	     
	     

	     
	     

	     
	     

	Candidate Number(s) of those appointed and Name(s) of Candidate(s) appointed:

	     
	     

	     
	     


	     
	     

	     
	     

	Candidate numbers of any who did not return monitoring forms:
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